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EDUCATION

Ph.D., Organizational Behavior, Cornell University, 1993 

Minors: Social Psychology, Research Methods

MBA, Management, Southern Illinois University, 1988

BA, Psychology, University of Texas at Austin, 1976

TEACHING EXPERIENCE

Touro University International/ TUI University (2003 to present)
 Program Director, MBA, MSHRM, MSLeadership (2009-present)
 Associate Professor, Management (2003-present)
Classes Taught: Developed and coordinated Undergraduate and MBA

online courses in management including Organizational Behavior, Leadership, MBA and Undergraduate Capstone courses, managing Groups and Teams, Human Resource Management and many others.  Taught PhD seminars in Organizational Studies, Organizational Change, Group and Team Processes, Research Methods. Chaired multiple doctoral committees.  
State University of New York at Buffalo

Assistant Professor, Organizational Behavior, (1994-2003)

Option Coordinator:  Management Consulting

Classes taught: Organizational Behavior & Administration (BS), Human Resources Management (BS), Behavioral & Organizational Concepts for Management (MBA), Managing Organizational Diversity (MBA/ Ph.D.) Consulting Practices (MBA), PhD Proseminar 

Other teaching:  Chair, PhD Second year paper; Dissertation Committees; Undergraduate Honors Advisor; Faculty Mentor for McNair Scholars Student

Carnegie Mellon University

Assistant Professor (Visiting), 1993-1994.

Classes taught: Organizational Behavior I (BS), Organizational Change (MBA), Managing Organizational Diversity (MBA), Socialization (Ph.D.).

Cornell University

Teaching Assistant Macro Organizational Behavior (UG). 1989, 1991

Coordinator for TA Training and Development, 1990

Responsible for orientation and ongoing training of 35 teaching assistants. Provided on the job teaching support. Edited and published a training manual for ILR teaching assistants.

Southern Illinois University

Lecturer, 1989.

Classes taught: Introduction to Management (UG),  Business Strategy and Policy (UG), Business Communications (UG).

Teaching Assistant, Business Communications. 1986-1987.

EXECUTIVE EDUCATION

Micro MBA. “Organizational Behavior”. 1997-2002

Institute for Non-profit Agencies/United Way.  “Motivation”.  October 2001.

Buffalo Police Department Leadership Development Program. “Dealing With Different Employees”, “Leadership, Supervision & Coaching”, and “Empowerment” 1998-1999

Public Relations Society of America. "Behavioral and Organizational Concepts” June, 1998

Pharmacy Management Certificate Program.  “Managing People”. October, 1997.

The Center for Team Performance. Leadership. “Managing Diverse Teams”. January, 1996.  

World Language Institute. Program for Vietnamese Businessmen. “Cross-cultural Business Practices”. October 1996.

The Center for International Leadership. Strategic Leadership: Skills for International Managers. "Cross-cultural Leadership". July, 1995 & 1996.

PUBLICATIONS

Woodhull. M.D and Louis, DJ (2009)  Why did they do that???  A cross-cultural study of daily decision-making by Mexican maquiliadora and US/Canadian managers.  The Business Journal of Hispanic Research, (3) 1, 77-93.

Connelley, Debra Louis and Robert Folger. (2004) “Hidden bias:  The impact of relational models on perceptions of fairness in human resource systems”.  In Nick Haslam (Ed.) Relational Models Theory:  A Contemporary Overview. Lawrence Erhlbaum Associates.

Connelley, D.L. (2004).  “Work Values and Diversity Management:  Tracking a Paradigm Shift in Ethics.”  Proceedings of the International Society for the Study of Workplace Values Conference.  New Orleans.
Halpern, J.J. and D.L. Connelley. (1998) “The playground negotiation” in R.J. Lewicki D.M. Saunders, & J.W. Minton (Eds.) Negotiation: Readings, Exercises, & Cases. Chicago, IL: Irwin.

Elmes, M. and D.L. Connelley. (1997) “Dreams of diversity and the realities of intergoup relations in organizations”. In P. Prasad, A.J. Mills, M. Elmes, & A. Prasad (eds.) Managing the Organizational Melting Pot: Dilemmas of Workplace Diversity. Thousand Oaks, CA: Sage.

Halpern J.J. and D.L. Connelley, (1996) “The playground negotiation.” International Journal of Conflict Management. Volume 7, Number 3, July 1996.

Connelley, D.L. (1994) “Social identity as a barrier to understanding: The role of gender and race”. Academy of Management Best Papers Proceedings. Madison, WI: Omnipress.

Connelley, D.L. (1994) “Toward an intergoup theory of diversity management: The role of social identity and relational models on intergroup conflict in a heterogeneous workforce”. Doctoral dissertation. Ithaca, New York.

PRESENTATIONS

Woodhull, M.D., Louis, D.J., and A.P. Fiske. (2008) “Comparing relational models across cultures: Mexican Maquiladora and US/CAN parent company managers.”  2008 Academy of Management Annual Meeting, Anaheim, CA.
Glover, A., Dent, E.B. and D.J. Louis. (2006)  “Modeling ethnicity, justice, and organizational resistance.” 2006 Academy of Management Annual Meeting, Atlanta Georgia
Connelley, D.L. and E. Goodrick. (2005) "When a rose is not a rose:  A 21st century vision of institutional conflict."  2005 Academy of Management Annual Meeting, Honolulu, HI.
Murray, T. and Connelley, D.L. (2005) "Toward an integrated process model of peer reporting." 2005 Academy of Management Annual Meeting, Honolulu, HI.

Connelley, D. L. (2004).  “Work values and diversity management:  Tracking a paradigm shift in ethics.”  Conference of the International Society for the Study of Workplace Values.  New Orleans.

Cho, B. and D.L. Connelley. (2002) “The effect of gender, conflict and power differentials on social identity and intergroup discrimination”.  2002 Academy of Management National Meeting, Denver, CO.

Connelley. D. L., D.J., J. Brockner, B. Chung, S. Friday, and P. Kim.  “Just who do you think I am?  Conflict between personal and social identities”.  2001 Academy of Management National Meeting, Washington, D.C.

Connelley, D. L. and L. Nowak.  “The ethics of diversity:  A Janusian approach”.  Society for Business Ethics Annual Meeting, Washington, D.C.,  2001. 

Connelley, D. L. and R. Folger.  “Relational Models, Justice, and Human Resource Systems in Demographically Diverse Organizations”, Relational Models in the Disciplines Conference, University at Buffalo, School of Management, May 2000.

Connelley, D. L. and L. Nowak.  “Negotiating ethical conflicts over diversity management”, Academy of Management National Meeting, Toronto, Ontario, August 2000.

Connelley, D. L. and D. Conlon. “The effect of social identity on negotiation expectations”, Academy of Management Annual Meeting, Chicago, 1999.

Connelley, D.L. “Social identity and organizational norms: Implications for managing diversity”, Celebration of Research, Education and Scholarship on Women and Gender, April 1998.

Connelley, D. L.  “Theories of management and their relevance to the University as a learning organization”, Department of Comparative and Global Studies in Education, School of Education, University at Buffalo, Spring semester, 1997.

Connelley, D.L. “Construing social relationships in diverse organizations: A new model of intergroup conflict”, Academy of Management Annual Meeting, Cincinnati August 1996.

Connelley, D.L. “Social identity and organizational norms: Implications for managing diversity”, Psychology Department Faculty and Graduate Student Colloquium, University at Buffalo, April 1996.

Connelley, D.L. and H. Sondak. “If someone gives you a chicken: An introduction to relational models theory”, Joint Symposium: Conflict Management Organizational Behavior and Organization Management Theory Divisions, Academy of Management Annual Meeting, Vancouver, B.C., August 1995.

Connelley, D.L. “Hidden bias: The effect of relational models on assessments of human resource systems in demographically diverse organizations”, Academy of Management Annual Meeting, Vancouver, B.C., August 1995.

Connelley, D.L. and R.N. Stern. “The effect of social identity on cooperation in organizational crisis management”, Academy of Management Annual Meeting, Vancouver, B.C., August 1995.

Connelley, D.L. “Social identity as a barrier to understanding: The role of gender and race”, Academy of Management Annual Meeting, Dallas, TX August 1994.

Tolbert P.S., and Connelley, D.L. “Organizational socialization and survival: Macro-level impacts of micro-level processes”. Academy of Management Annual Meeting, San Francisco, CA, August 1990.

BUSINESS AND PROFESSIONAL EXPERIENCE

Consulting Experience:

United Cerebral Palsy of Western New York, 2000


Investigated sensitive allegations of employee abuse and advised Board of Directors.

Cornell University School of Industrial and Labor Relations, 1999.


Consulting instructor for Extension certificate program in supervision.

Occidental Chemical, Grand Island, NY 1996.

Advised members of corporate task force on diversity concerning objectives and strategic plan for diversity management initiatives.

Corning Incorporated, Coming, NY 1992 -1994.  

Conducted a cultural audit to determine underlying barriers to realization of diversity goals. Assessed key human resource systems for unintended biases against women and minorities.

American Publishing Management Services, Marion, IL 1988-1989.

Directed a project to gather data to support the valuation of intangible assets of 40 daily newspapers throughout the US- resulting in a tax savings of over $350,000.

Drake Beam Morin, Inc., New York NY 1987.

Researched current human resource policy issues, for use in developing recommendations following downsizing in a Fortune 500 pharmaceutical company. Market research and analysis of distribution channels during launch of "Career Navigator" software.

Illinois Department of Employment Security, Carbondale, IL 1987.

Developed recommendations including staffing, training, performance evaluation and promotions to increase the efficiency of personnel in the Carbondale field office.

Other Work Experience:

Hollingsworth & Heller Law Firm, Little Rock, AR. Paralegal. (1985-1986) 

Negotiation and employment law.

Central Arkansas Legal Services, Little Rock, AR. Education Specialist. (1981-1985) 

Preparation, production, distribution of publications, including material on Title 7, EEOC, Unemployment and Workers Compensation.

Governor Bill Clinton’s Office, Little Rock, AR. Assistant Director. (I 979-198 1) Staffing, budgeting, strategic planning, supervising, training, organizing.

Arkansas Consumer Research, Little Rock AR. Research Associate. (1977-1979) Legal research, complaint resolution, public relations, lobbying.

